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Your Local Employment  
Planning Council

The Local Employment Planning Council, through 
valuable work with community partners has  
been working to assist employers in the Thunder  
Bay District.

The NSWPB is contracted by the Ministry of Advanced 
Education and Skills Development to pilot the Local 
Employment Planning Council (LEPC) which began 
December 2015 continuing until September 2018. 
Over the past year, we have been meeting with 
employers to support the development of labour 
market conditions in local communities through:

Labour Market Information and Intelligence – Expanding the current understanding of local labour  
market needs and improving access to labour market information and resources.

Integrated Planning – Addressing workforce challenges and gaps in services by functioning as a central 
point of contact and facilitating collaboration amongst employers, service providers, ministries, levels of 
government and community partners.

Service Coordination for Employers – Acting as a hub for connecting employers, industry associations, 
sector groups and other employer groups with appropriate employment and training service providers to 
address workforce needs.

Research and Innovation – Collaborating with community stakeholders to develop projects related to the 
research and piloting innovative approaches to addressing local labour market issues and opportunities.

Sharing Best Practices and Promising Approaches – Working with provincial and community organizations 
including other Local Employment Planning Councils across the Province to identify and share local best 
practices that could inform actions in other areas.
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The Local Employment Planning Council (LEPC) has 
been working to assist employers in the Thunder Bay 
District. As a hub for assisting employers these are 
additional projects related to apprenticeships that 
we have completed for you.

Trades Report - Workforce Trends and Data  
After analyzing the Ontario College of Trades data  
for the Thunder Bay district, the purpose of this 
report is to increase community awareness of the 
trends, supply/demand and activity in the trades.

Apprenticeship Promotion Campaign 
To increase awareness of the trades as a viable  
career option in the Thunder Bay District –  
“Live Life Hands On”

We invite you to visit www.nswpb.ca/lepc/projects 
for more information on the initiatives and projects 
of the Local Employment Planning Council for the 
Thunder Bay District.

We are seeking employer participation in an 
Apprenticeship Consortium. Your input is  
important to us.

Please take the time to complete the attached 
Employer Questionnaire or visit our website to 
complete the online version.

If you have any further questions,  
comments or suggestions, please contact:

Tracy Roblin, Project Coordinator 
North Superior Workforce Planning Board 
Local Employment Planning Council 
107B Johnson Ave. 
Thunder Bay, ON P7B 2V9

Phone: (807) 346-2942 or (888) 800-8893  
Fax: (807) 344-5464 
Email: projects@nswpb.ca

www.nswpb.ca/lepc 
www.facebook.com/lepcthunderbay 

Other Initiatives and  
Employer Participation 
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Employer Questionnaire
The Apprenticeship Focus Group, led by the Local Employment Planning Council in partnership with the 
Thunder Bay Chamber of Commerce, was formed in June, 2014. Its mandate is to identify and respond 
to labour market and workforce development challenges and opportunities in the Thunder Bay District’s 
apprenticeship system.The Apprenticeship Focus Group reviewed local data and identified small and 
medium-sized employers who use trades related to transportation who could benefit from the support of an 
apprenticeship consortium model of training.

The consortium acts as a broker between workers seeking apprenticeships and employers seeking skilled 
qualified workers. It acts as the employer/sponsor during an apprenticeship and is registered with the 
Ministry of Advanced Education and Skills Development. The Consortium would make it easier for small 
and medium-sized employers to get involved in apprenticeship training by registering the apprentices and 
overseeing all the administrative coordination of recruiting, placing and scheduling apprentices across 
multiple employer worksites.

The Local Employment Planning Council will invite business owners will invite business owners to challenge 
the current practices and join other stakeholders in a collaborative approach to apprenticeship training. 
Please take 5 minutes to complete this questionnaire about apprenticeship training to assist us in measuring 
the interest in an Apprenticeship Consortium for the Thunder Bay District.

Thank you for participating.

Business Name	

Business Address 

Person completing the survey:

Name

Position

Email

Phone Number

Briefly describe the service your business provides:
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1.	 Does your business hire tradespersons (journeypersons and/or apprentices)?

	   Yes      No

2.	 Do you plan to hire anyone over the next 12 months?

	   Yes      No

	 If yes, please specify how many:

3.	 Does your organization provide apprenticeship training?

	   Yes      No

	 Comments:

	

	

	

4.	 Are you facing any recruitment challenges finding apprentices for your business?

	   Yes      No

	 Comments:

	

	

	

5.	 Do you currently have any employees participating in apprenticeship training?

	   Yes      No

	 If yes, please specify how many:

6.	 Are you experiencing any retention issues with your current apprentices?

	   Yes     No

	 Comments:
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7.	 What are your greatest challenges with the apprenticeship program?

	

	

	

8.	 Does your organization provide year-round or seasonal work?

	    Year round      Seasonal

9.	 If you participate in apprenticeships, do the ratios impact your organization?

	   Yes      No      Not Applicable

	 Comments:

	

	

	

10.	 Are you familiar with or have you previously participated in an Apprenticeship Consortium?

	   Yes      No

11.	 Would an Apprenticeship Consortium model assist you in meeting your organizational needs?

	  Yes      No

12.	 Would you be interested in participating in an apprenticeship consortium?

	   Yes      No

13.	 Would you like to know more about the consortium model?

	   Yes      No
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Additional Comments:

	

	

	

If you have any further questions, comments or suggestions, please contact our office:

	 North Superior Workforce Planning Board 
	 Local Employment Planning Council 
	 107B Johnson Ave. 
	 Thunder Bay, ON P7B 2V9

	 Phone: (807) 346-2940 or (888) 800-8893  
	 Fax: (807) 344-5464 
	 Email: projects@nswpb.ca

	 www.nswpb.ca/lepc
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