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Introduction 
 

On April 29 and 30, 2011, the North Superior Workforce Planning Board hosted the 8th annual Regional 

Career Fair at the Lakehead University Hangar.  Based on the recommendation from our partners in 

Education, this year’s Fair focused primarily on Grade 10 students and was therefore held on Friday as 

well as Saturday so that other grade levels could attend with parents.  Although attendance numbers 

were lower than in years past, many of our exhibitors and participants applauded the Fair as a “huge 

success,” contributing this to the organization and effort that the North Superior Workforce Planning 

Board had put into this event. 

Regional Career Fair 2011 sought to promote workforce development in our region through the 

following objectives: 

 Providing information and tools to help individuals make the right choices for their education 

and training and demonstrating the relationship between education and careers. 

 Encouraging students to begin the process of planning their future early. 

 Providing information about all levels of education and training – general, vocational, college, 

and university. 

 Providing a venue for organizations to attract their future workforce. 

 Matching the needs of individuals’ personal and career goals with the needs of the labour 

market. 

 Addressing barriers to employment facing youth, and helping youth become more aware of 

labour market trends, career options, resources, and employment and training services available 

in the region. 

 Increase connections between exhibitors/employers and youth that are interested in entering 

the labour market. 

 Assisting Aboriginal youth to have a greater awareness of employment and education related 

opportunities available to them and encourage them to pursue their career goals. 

 Reduce youth-out migration over the long term by providing awareness of education and career 

opportunities available in the region. 

A total of 86 exhibits and activities were offered at this year’s Regional Career Fair, including: 

 77 indoor booths 

 7 Hands on Zone activities 

 2 outdoor exhibits 

Exhibitors were encouraged to provide booths that engaged and involved the youth, Aboriginal youth, 

and youth at risk. Many of the exhibitors responded to this by providing exciting activities at their 

booths, including a scavenger hunt, a Plinko™ game, mock welding demonstrations, and other 

interactive activities. In addition, the Hands on Zone saw the largest variety of activities in recent years, 

providing demonstrations from Lakehead University’s Computer Science Department on building a robot 

maze, learning the basics of cinematography from Confederation College’s Multimedia Department, 
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manufacturing copper whistles from the Steel Workers, photography lessons from ilophoto, and others. 

Overall, the 2011 Regional Career Fair was a very interactive and engaging event for both students and 

the general public. 

Approximately 2,000 students registered through the Regional Career Fair website, including several 

regional schools from Ignace, Terrace Bay, and Marathon. Additionally, several hundred individuals and 

members of smaller groups visited during Friday evening and Saturday.  

On the evening of Friday, April 29, a Career and Employment Counseling Expo was held. This add-on to 

the Career Fair targeted those who may be unemployed or underemployed as well as older workers and 

others who may be interested in pursuing a second career or rejoining the workforce. Representatives 

from Lakehead Employment Services, YES Employment Services, and Northwest Employment Works 

provided overviews of programs and services offered and proceeded with a workshop on developing job 

interview skills. Although only a handful of participants took advantage of the session, those that did 

walked away with newfound knowledge of programs and services offered through these employment 

agencies. 

Surveys to asses various components of Regional Career Fair 2011 were distributed to all exhibitors, 

partners, and the Steering Committee members. The following report contains summaries of these 

surveys, as well as a list of exhibitors, attendance numbers, and other notable details from Regional 

Career Fair 2011. 
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Survey Results 

Exhibitor Survey Summary 
 

At the close of the Fair, exhibitors were provided an opportunity to express their thoughts and concerns 

on the Fair. Below is a sample of the comments collected. 

 This is great! Students can enjoy it for sure and this can help them to decide about their future 

careers 

 Volunteers were awesome!!! 

 The volunteers were amazing. Very friendly and helpful. They made this event fun! 

 I appreciated the care of the NSWPB team – you took good care of the exhibitors! 

 Good job – hope to see this event continue into the future! 

 Overall service was great. Thanks! 

 Great volunteers, organized event, Good media/ad coverage. 

 Overall excellent event! Great job! 

 Lots of space available, not crowded! 

 Event ran smoothly, staff are amazing and should be very proud of their efforts. Kudos to the 

volunteers. 

 Great participation during the day by high school students. Hope this event continues in the 

future! 

 Very good effort – another success! Congratulations! 

 Event was well-promoted, coordinated and executed! Kudos to NSWPB for doing a great job in 

2011! 

 The staff was great and very helpful! 

 

Suggestions for Improvement: 

 Should be focused more on Grade 11 & 12 students. 

 Gear it towards a higher age group (18+) as well as having a mix of exhibits for schools as well as 

those that are actually hiring right now. 

 Encourage guidance counsellors to attend so that they will be able to advise students well. 

 Conduct a special/informative seminar for students (Grade 10) to attend during Career Fair. 

Capture their interest with something entertaining to view along with booths 

 Grade 9-12 students are the right target group. Need more commitment from school boards to 

engage students. 

 Have entire event during school week – day and evening. 

 Should be held during the week as the purpose is to expose students. 

 Perhaps a little more focus on students pursuing self-employment opportunities. i.e. starting 

their own business. 
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 Combine event with skills competition. 

 There should be more interactive activities for students to get involved. 

 Recommend having the Career Fair in the fall so students can have ideas for applying for 

university/college or early spring for students to look into summer jobs. 

 Schools can implement an incentive for the students to interact with exhibitors. e.g. Students fill 

out information forms to return to their class with info gathered from exhibitors. 
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Steering Committee Survey Summary 

Please score the following areas on a scale of 1 to 5, where: 
1 = poor    2 = not very good    3 = neutral     4 = very good     5 = outstanding  

How would you evaluate this year’s Career Fair? 

a) Overall quality 

1 2 3  13% 4  63% 5  25% 

b) Advertising and promotion 

1 2 3 4  63% 5  37% 

c) Hands On Zone 

1 2 3  38% 4  38% 5 25% 

d) Bus Scheduling 

1 2 3  4  50% 5  50% 

e) Venue 

1 2 3 13% 4  25% 5  63% 

f) Parking 

1 2 3   4 63% 5 37% 

g) Greeting / Orientation 

1 2 3  13% 4  50% 5 37% 

h) Quality of Exhibits 

1 2 3  25% 4 50% 5  25% 

i) Quantity of Exhibits 

1 2 3  29% 4  43% 5  29% 

j) Food Services (Aramark) 

1 2 3  50% 4  33% 5 17% 

k) Awards 

1 2 3  20% 4  40% 5  40% 

l) Number of Visitors 

1 2  13% 3 50% 4  25% 5 13% 

 

NSWPB showed strong leadership throughout this partnership project. 

1 2 3 4 25% 5 75% 

NSWPB was successful in engaging the right community partners in this partnership. 

1 2 3 4 25% 5 75% 

Overall, I was satisfied with this event.  

1 2 3  25% 4  38% 5  38% 

I will participate on other committees of the NSWPB again. 

1 2 3 13% 4  13% 5 75% 

I would encourage other individuals/organizations to partner/participate with the NSWPB in other 

events/activities. 

1 2 3 4 12% 5 88% 
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On the recommendation of our Partners in Education, this year’s Regional Career Fair focused 

primarily on Grade 10 Career Studies students.  Do you have any recommendations regarding the 

focus of future Career Fairs? 

 I know exhibitors prefer older attendees but I think that the majority of students attending 
should still be intermediate (Gr. 7-10). Is an actual job fair (evening portion) a possibility? 

 Students 15-30 years of age comprise our target audience to promote summer programs. For a 
Spring Fair, the Grade 10 target worked well. I like the idea of a smaller more focused fair that 
targets specific groups. I think a more focused fair (like Westgate Skilled Trades Fair; or the 
Older and Experienced Worker Expo) is easier to market and provides better results. 

 Focus on younger students – especially Grades 7 and 8. 

 I approve the focus for Grade 10 but too many Grade 7 and 8 are there. Maybe have 7 and 8 in 
the morning and 10 in the afternoon. 

 It was felt that Grade 7, 8, and 10 were not mature enough to be attending the Career Fair. 
Catholic School Board could have had greater influence on having the older students present. 

 

Other comments:   

 The weekends should be avoided and maybe look at delivery every 2 years. 

 It was a pleasure to work with the committed and versatile NSWPB team. I look forward to 
future committee work with all of you and would welcome the opportunity to work any future 
projects that are planned. 

 Little problem with Aramark and lunch vouchers 

 Evening presentation can be cancelled. Plan for spring Fair as fall will not work. 

 I thought that the Lambton College transport trailer was popular and is an interesting aspect of 
the RCF. Clearly a career fair on Friday during the day time and a job fair Friday evening and 
Saturday 

 Thank you to all for working so hard in making this so successful! 

 Despite numerous challenges, the NSWPB worked tirelessly to make the Regional Career Fair 
2011 as much of a success as possible. Their efforts are to be applauded, as is their history in 
supporting career exploration in Northwestern Ontario. 
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Key Partner Survey Summary 
 

Please score the following questions on a scale of 1 to 5, where: 

 

1 = strongly disagree    2 = disagree    3 = neutral     4 = agree     5 = strongly agree  

QUESTIONS SCORE 

North Superior Workforce Planning Board showed strong leadership 

throughout this partnership project. 

1 

 

2 

 

3 

 

4 

25% 

5 

75% 

North Superior Workforce Planning Board was successful in engaging the 

right community partners in this partnership. 

1 

 

2 

 

3 

 

4 

25% 

5 

75% 

As a key partner in the project, my organization is satisfied with the 

partnership outcomes. 

1 

 

2 

 

3 

 

4 

25% 

5 

75% 

Our organization will partner again with the North Superior Workforce 

Planning Board. 

1 

 

2 

 

3 

 

4 

25% 

5 

75% 

I would encourage other organizations to partner with the North 

Superior Workforce Planning Board. 

1 

 

2 

 

3 

 

4 

25% 

5 

75% 

 

Additional comments:  

 Just a terrific bunch of people to work with. They work hard and get great results. 

 It was a good experience for our students. Great job! 

 It is always a joy to partner with a group as well coordinated and organized as the NSWPB 
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Overview and Recommendations 
 

Date of the Event 
The Regional Career Fair was originally scheduled to take place in October 2010. However, due to an 

ongoing labour dispute at Lakehead University, the venue of the Fair, the Steering Committee was 

forced to postpone the event until April 2011. 

As a result of these date changes, several exhibitors were not able to attend this year due to prior 

commitments. Although attendance during the day on Friday was excellent, overall attendance levels of 

participants were lower than in previous years.  This can be attributed to the fact that the event fell on a 

Saturday in order to accommodate both the general public as well as those students who were not 

booked to attend on Friday. It can also be attributed to the nice weather on the Friday evening and the 

fact that Folklore Festival, a very popular annual event drawing thousands of attendees each year, took 

place on Saturday as well. 

The timing of the event in the year received mixed reviews from exhibitors. Many noted that the spring 

was an appropriate time as it provided opportunity for summer job hiring and it was not too late for 

students to apply for university or college entrance. Further, weather was more cooperative especially 

for buses coming from out of town.  However, several noted that a fall Fair or an earlier spring Fair 

would be preferred as this would provide an increased period for students to make decisions about 

where to pursue post-secondary schooling.  

Recommendation 

Based on attendance numbers and the general feel of exhibitors, it is suggested that future Career Fairs 

be held over two days during the week. Whether the event is held in the fall or the spring depends on 

cooperation and ability of the school boards, both locally and regionally, to take part. 

Hours of the Event 
Regional Career Fair 2011 was held on Friday, April 29 from 9am-4pm and then from 5pm-8pm and on 

Saturday, April 30 from 10am-4pm. On Friday evening, an addition to the overall program, entitled 

Career and Employment Counseling Expo, was scheduled between 6-8pm.  Exhibitors were generally 

pleased with the hours during the day on Friday and, despite lower numbers on Saturday, most 

exhibitors were pleased with the hours. However, concern was expressed regarding Friday evening as 

being too long.  

Recommendation 

Future Career Fairs should consider limiting the evening program to two hours rather than three. 

Venue 
Lakehead University Hangar provided excellent space for the booths, the Hands on Zone, the Career and 

Employment Counseling Expo, the Exhibitors’ Awards Dinner, and the food services. Exhibitors affirmed 

this in their comments. 
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Quantity and Quality of Exhibits 
Over 500 potential exhibitors were contacted between January and April 2011 to participate in Regional 

Career Fair 2011, including those who had participated in previous Career Fairs. This list also included 

150 new potential exhibitors ranging from veterinarians to chiropractors to plumbing companies and 

various other sectors.  Of those contacted, 78 booths were registered, 58 responded that they could not 

participate, and 75 did not respond at all.  

Although the number of exhibitors was lower than in years past, the quality of exhibits were improved 

this year, particularly in terms of interaction with the students.   Both Confederation College and 

Lakehead University provided exceptionally interactive booths with different games to entice students 

(such as a video dance game) as well as displays and demonstrations including a broadcasting display, a 

science lab, and a welding exhibit. Other exhibitors provided interactive activities as well, including 

GoldCorp’s scavenger hunt throughout the Hangar, Northwest Employment Works’ balancing game and 

Plinko™, and Lambton College’s Skilled Trades Mobile Laboratory session on making homemade hand 

lotion and lip balm.  In addition to the many ongoing interactive activities at individual booths, the 

always popular Hands on Zone also provided a wide variety of activities for students to take part in, 

including lessons in cinematography, computer programming for constructing a robot maze, structural 

engineering used to build a steel bridge, copper whistle manufacturing, and setting up for a professional 

photo shoot. 

The need to be interactive and engaging was emphasized in the exhibitor brochure and exhibitors were 

asked to detail what experiences and activities they planned to offer in their booths on the registration 

form. While not all exhibitors responded, the following information was provided: 

Exhibitor Experiences/Activities Offered 
AbitibitiBowater Summary of positions to be staffing pulp & paper 

process 

Anishnawbe-Mushkiki Career opportunities - who we are/what we do 

Bearskin Airlines A draw for a free flight as well as job opportunities. 

Canadian Forces Recruiting Centre Information regarding job opportunities in the Canadian 
Forces 

CAW Local 229 A wide range of employment opportunities as well as 
community involvement. 

CMA Ontario - Educating attendees about how they can become a 
CMA. 
- Ballots to win a free workforce membership, as well as 
a leather portfolio (5 people will win) 

Everest College Massages; Blood pressures; Computer tech. Demo's; 
Med Office 

GoldCorp Canada Ltd. Scavenger hunt; puzzle games at booth 

Greenstone Family Health Team Information (Family Health Team) re: Healthcare 
careers, pamphlets, flyers, qualify improvement info, 
collaboration with Geraldton District Hospital 

Lakehead University: Faculty of Business Administration 
- Education 

Information about Graduate Programs. 
 

Lakehead University: Faculty of Natural Resources 
Management 

3D Imaging of City & Forest; Display of value-added 
products; Insects e.g. Emerald ash Boreal 
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Lambton College 
 

Mobile Technology Trailer, Marketing Booth, games for 
prizes 
 

Ministry of Natural Resources 
Youth employment, conservation officers, foresters, 
biologists 

Nishnawbe Aski Development Fund 
Entrepreneurial quiz, prize draw, and one-on-one 
consultations about self-employment 

NuWave School of Hair Design Hair styling 

Options Northwest 
Information on working in developmental services as a 
career choice; draw for a prize; pen give-aways 

Professions North/Nord 
Online demo of services offered, additional info on 
registrations and business relevance to immigration. 

Respiteservices.com Online website access, pamplets, posters, displays 

Service Canada Centre for Youth 

Information on job help and resume building, and post-
secondary funding, and other federal programs for 
youth (Age 15-30) 

Thunder Bay Regional Research Institute 

An opportunity to interact with world-class scientists, 
learn about the advancement in cancer research and 
detection, and career opportunities. 

Trade Up for Success/Power Workers’ Union 
Apprentices and their equipment - info on skilled trade 
in electrical industry. 

Willis College of Business, Health and Technology Institutional information; computer related activities 

Along with the Hands on Zone and the Skilled Trades Mobile Laboratory, some of the more popular 

exhibits were Lakehead University, Confederation College, Everest College, NuWave School of Hair 

Design, Tbaytel, and Northwest Employment Works, all of which were highly interactive.  

In past years, students were provided a “passport” and were instructed to visit the booths and get a 

signature from the exhibitors in order to receive a stamp and enter for a door prize.  This year featured a 

similar format, but consisted of questions for the students to ask the exhibitors before submitting an 

entry for a door prize.  

Recommendation 

 Continue to promote the need for interactive booths amongst exhibitors. 

 Invite all 2007, 2008, 2009, and 2011 exhibitors to take part in the next Fair. 

 Continue to invite potential new exhibitors, especially from emerging sectors such as Mining, 

Health Care, and the Green sector. 

 Continue to provide a form for students to complete, prompting questions and discussions at 

each exhibitor booth.  

Exhibitors Awards 
As in previous years, this year’s Career Fair provided an Exhibitors’ Awards Dinner in which awards were 

presented to exhibitors in three categories: Best in Fair; Most Interactive – Small Display; and Most 

Interactive – Large Display. The awards ceremony provided an impetus for exhibitors to ensure their 



Regional Career Fair 2011 FINAL REPORT  Page | 12 

respective booths were visually stimulating, interactive, and engaging with students and the general 

public.  The winners of the 2011 Regional Career Fair are as follows: 

 Best in Fair: Confederation College 

 Most Interactive – Small Display: NuWave School of Hair Design 

o Honourable Mention: Tbaytel 

 Most Interactive – Large Display: Lakehead University 

o Honourable Mention :  Lambton Mobile Technology Trailer 

Recommendation 

Future Career Fairs should ensure that the Awards component is continued as an essential part of the 

Fair.  

Advertising 
Billboards promoting the Career Fair were posted strategically throughout the city of Thunder Bay for 6 

weeks prior to the event.  Dougall Media and The Chronicle Journal were again in-kind sponsors of the 

Fair, committing over $50,000 worth of free promotion including newspaper ads, a special section of the 

newspaper dedicated to promoting the Fair, radio ads airing 3 weeks prior to the event on all Dougall 

radio stations (91.5 CKPR; ROCK 94.3; and Thunder 103.5) and a television commercial airing on Tb 

Television. Further, during the Friday of the event, Dougall provided a 4 hour “on location” airtime at 

the Fair itself. Finally, Social Media was utilized via Facebook (Events, sidebar ads) and Twitter 

(@careerfair2011).  The Facebook ad generated 1,472,630 impressions over the period of 3 weeks.  

Many exhibitors commended the marketing efforts undertaken by the Steering Committee in their 

evaluations. Because the marketing efforts were so thorough, reasons for the reduced attendance 

should be attributed to other factors (including weather, timing, and other events in the city happening 

simultaneously).  

Recommendation 

Existing marketing strategies appear to be effective as most exhibitors and participants acknowledged 

hearing or reading about the Fair in some media form. Accordingly, repeating these marketing efforts 

and possibly expanding further into Social Media and other innovative forms of communication should 

be considered for future Career Fairs. 

Volunteers 
As in past years, volunteers for the 2011 Regional Career Fair were 

recruited by word of mouth by people known to organizers and the 

Steering Committee.  Volunteers wore a bright yellow shirt with the Career 

Fair logo.  This ensured they were easy to identify during the event.   

20 volunteers (along with NSWPB staff) were enlisted to help with 

hospitality, parking, bus greeting, and floor walking.  A Volunteer 

Information Guide was created and sent out to all volunteers prior to the 

event.  Extra copies were kept on hand for the day of for those who had 
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forgotten.  Volunteers were provided, along with the exhibitors, the bus schedule so that they knew 

when the students would be coming.  

Exhibitors noted in their comments that the volunteers were exceptionally friendly and helpful.  

Recommendation 

 Hold a volunteer training session to ensure that volunteers are thoroughly aware of what their 

responsibilities are during the Fair. Providing an orientation session in advance will also 

contribute to ensuring volunteers arrive for their shift during the event. 

 Continue to have back-up volunteers in case those scheduled are unable to attend at the last 

minute.  

 Continue to have volunteers wear eye-catching t-shirts. 

Parking 
There were no difficulties with parking at this year’s Fair. Adequate signage ensured that both exhibitors 

and participants were able to find sufficient parking spaces. Exhibitors were instructed to unload their 

vehicles at the Sports Medicine entrance before parking in the lot adjacent to the Field House. 

Participants during Saturday were able to park in the lot adjacent to the Field House as well as a 

secondary overflow lot further up from the Hangar if required. 

Exhibitor Satisfaction 
Exhibitors expressed a high level of satisfaction with the Fair this year with the majority of attendees 

stating that overall they were satisfied with the event and would recommend the Fair to others in the 

future.   

The most repeated complaint from the exhibitors was the grade level of the students that attended. 

Exhibitors were either wanting higher level grades (10-12) and not Grade 7-8 students or they wanted all 

of intermediate and high school students attending (Gr. 7-12).  

The strongest commendation from exhibitors was repeated recognition of the work of the staff, Steering 

Committee, and the volunteers for the event.  There were no negative comments pertaining to the work 

and effort of the organizers of the 2011 Regional Career Fair. 
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Conclusion  
The North Superior Workforce Planning Board is very pleased with the 2011 Regional Career Fair and 

acknowledges that those objectives determined from the outset have been accomplished. Because of 

this event, employers were exposed to their future workforce with connections being established 

between employers and students, youth began the process of planning for their future; Aboriginal youth 

were provided the opportunity to develop a greater awareness of education and career options 

available to them; and labour market information and trends were provided to participants to help 

overcome barriers to employment. 

In time, these objectives will lead to economic development and job creation throughout Northwestern 

Ontario, reduced numbers in youth-out migration, and a stronger workforce to lead our region to 

greater prosperity. 
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Appendix A: List of Exhibitors 
 
Education & Training 

 Academy of Learning 

 Anishinabek Employment & Training Services 

 Confederation College 

 Everest College 

 Lakehead Employment Services 

 Lakehead Public Schools 

 Lakehead University 

 Lambton College 

 LU - Aboriginal Education 

 LU - Aboriginal Initiatives 

 LU – Faculty of Business Administration 

 LU - Native Nurses Entry Program 

 LU - Natural Resources Management 

 Northwest Employment Works 

 LU – Northern Ontario School of Medicine 

 Office of Fire Commissioner (Manitoba) 

 Passport to Prosperity 

 Professions North/Nord 

 Providence College 

 Thunder Bay Law Association/Ontario Justice Education Network 

 Thunder Bay Catholic District School Board 

 Willis College of Business 

 YES Employment Services 

Skilled Trades 

 AbitibiBowater 

 Canadian Auto Workers (CAW) Local 229 

 International Brotherhood of Electrical Workers (IBEW) Local 402 

 NuWave School of Hair Design 

 Ontario Power Generation 

 Trade Up for Success 

Support Services/Health 

 Anishnawbe-Mushkiki 

 Community Living Thunder Bay 

 Dilico Family Care  

 Greenstone Family Health Team 

 Thunder Bay Indian Friendship Centre 
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 Ontario Provincial Police Recruitment 

 Options Northwest 

 Respiteservices.com 

 Tikinagan Child & Family Services 

 Thunder Bay Police Services 

 Thunder Bay Regional Research Institute 

 Wesway 

Sales and Services  

 Bearskin Airlines 

 Canada Safeway 

 Dougall Media 

 On-Line Support 

 Tbaytel 

 TD Canada Trust  

 Wasaya Airways 
 
Business/Professional 

 Certified Management Accountants 

  Nishnawbe-Aski Development Fund 

Government:  

 City of Thunder Bay 

 Thunder Bay Hydro 

 Ministry of Natural Resources 

 Ontario Public Service  

 Service Canada Centre for Youth 

Military 

 Canadian Forces Medical Service (18 Field Ambulance Thunder Bay) 

 Canadian Forces 

Other:  

 GoldCorp Canada 

 North Superior Workforce Planning Board 

 Ontario Public Service Employees' Union 

 Wawatay News 
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Appendix B: Registered Schools 
  

School Grade Number of Students Supervisors 

Pope John Paul II 7 & 8 220 12 

Woodcrest 7 & 8 110 8 

Edgewater Park 7 & 8 47 5 

Pope John Paul II 7 & 8 50 2 

Whitefish Valley 7 & 8 43 2 

McKeller Park 7 & 8 50 5 

St. Ignatius  10 57 4 

St. Patrick 10 62 2 

Algonquin 8 47 3 

Agnew H. Johnston 7 & 8 62 5 

Superior CVI 10 43 3 

Hammarskjold 10 41 2 

Sir Winston Churchill  10 120 7 

Westgate CVI 10 96 3 

Vance Chapman 7 & 8 93 9 

Nipigon Red Rock High 10 23 1 

Lake Superior High 10 & 11 30 2 

Bishop Gallagher 7 & 8 177 10 

Hammarskjold 10 37 1 

Claude E. Garton 7 & 8 105 10 

Matawa Learning Centre 11 18 2 

Superior CVI 10 50 2 

Hammarksjold 10 40 2 

Hammarskjold 10 35 2 

Bishop E.Q. Jennings 8 120 6 

Marathon High 10 40 2 

Westgate CVI 10 85 3 

Thunder Bay Christian  7 & 8 12 1 

Total  1,913 116 
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Appendix C: Samples of Advertising and Communications Material 
 

New Regional Career Fair Branding 

 

 

Billboard 
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Newspaper Ad: 
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Poster Distributed to Schools and High Traffic Areas 
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English and French Exhibitor Brochure 
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Appendix D: Floor Plan 
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Appendix E: Student and Teacher Guide 
 

 

 

 

A Guide for Students and Teachers 

Discover which career is right for you! 

Step One: Complete the interest survey below before going to the Regional Career Fair 2011. 

Step Two: At the Fair, focus on finding out about a career that interests you based on what you found 

out about yourself and your career choices by doing the survey. 

There is no time like the present to start thinking about your future!  With the number of careers and 

possibilities out there, where do you start?  Well, how about with your hobbies, interests and after 

school activities? 

Circle the number of each statement that describes you well. 

Circle the same number on the “What does this mean?” section on the back page and calculate your 

results! 

1. I would rather make something than read a book. 
2. I enjoy problem solving games and working on puzzles. 
3. I like helping people when they need it. 
4. I enjoy learning about new topics by reading about them. 
5. I like working with my hands. 
6. I like being the leader in a group of people. 
7. I prefer to know all the facts before I work on a problem. 
8. I like to take care of other people. 
9. I enjoy designing, inventing and creating things. 
10. I enjoy expressing myself through art, music and writing. 
11. I would like a job that lets me deal with people all day. 
12. I like working with materials and equipment. 
13. I enjoy learning new facts and ideas. 
14. I find that co-operating with others comes naturally to me. 
15. I like finding out how things work by taking them apart. 
16. I would choose working with machines rather than working with people. 
17. I can usually persuade people to do things my way. 
18. I enjoy building and repairing things. 
19. I enjoy doing research. 
20. I like interacting with people. 
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21. I enjoy thinking up different ideas and ways to do things. 
22. I like hearing other people’s opinions. 
23. I enjoy learning how to use different tools. 
24. I find it easy to follow written instructions. 

 

WHAT DOES THIS MEAN? 

What the numbers you chose tell you: 

1,  5,  9,  12,  15,  16,  18,  23 

Things are your thing. You enjoy: 

 Using tools and machines 

 Making objects with your hands 

 Maintaining and fixing equipment 
 

Jobs related to THINGS: 

Engineering, Product Manufacturing, Construction, Repair and Servicing, Transportation, Trades and 

Technology 

3,  6,  8,  11,  14,  17,  20,  22 

People are your passion.  You enjoy: 

 Caring for and helping others 

 Persuading people or negotiating 

 Working as part of a team 

 Leading or supervising others 
 

Jobs related to PEOPLE: 

Health Care, Education and Training, Social Work and Counselling, Religion 

2,  4,  7,  10,  13,  19,  21,  24 

Information is your ideal.  You enjoy: 

 Expressing yourself through writing, music, art 

 Doing experiments or researching a topic 

 Solving puzzles or problems 

 Studying or reading 
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Jobs related to INFORMATION: 

Arts and Entertainment, Business and Finance, Scientific Research, Sales and Service, Tourism, Law 

Put a check by the category with the most circled numbers: 

 THINGS  
 PEOPLE 
 INFORMATION 

 

Can you think of two jobs that would be in your area of interest? 

1. ______________________________________________ 
2. ______________________________________________ 

 

Life After School 

List two occupations that you think you might want to have when you finish school.  For each, list one 

thing you think will be positive (a good thing) about the job and one thing that you think might be a 

negative (bad thing).  Briefly explain why your top choice interests you the most. 

Career Choice #1: _____________________________________________________ 

Positive:       __________________________________________________________ 

Negative:   ___________________________________________________________ 

 

Career Choice #2: _____________________________________________________ 

Positive:       __________________________________________________________ 

Negative:   ___________________________________________________________ 

 

Here is what I really like about my #1 choice: 

_____________________________________________________________________ 

_____________________________________________________________________ 

_____________________________________________________________________ 

Understanding the Essentials: 
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Essential Skills are skills you will use no matter where you work.  These are the skills that will help you to 

learn on the job, understand instructions and work with others.  They are part of just about every 

occupation and a big part of your daily life.  Service Canada has identified nine Essential Skills.  As you 

begin to think about the future and explore careers, take a look at the skills you will need: 

 Reading – Understanding text such as written directions and paragraphs 
 Writing – Preparing written materials for a variety of purposes 
 Document Use – Understanding labels, charts, graphs and forms 
 Computer Use – Using any type of computer technology 
 Numeracy – Money math, measurement and calculations 
 Thinking Sills – Solving problems, making wise decisions 
  Working with Others – Working with a partner or as part of a team 
 Oral Communication – Speaking and exchanging information with others 
 Continuous Learning – Knowing how to learn, get new skills and grow with your job 

 

Have fun and discover everything you need to know about Essential Skills at http://www.skillszone.ca/ 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

“Connecting community partners to improve the quality of life in our 

communities through workforce development.” 

 

 

 

 

 

For more information, please contact: 

Marg Scott, Executive Director 

North Superior Workforce Planning Board 

107B Johnson Ave. Thunder Bay, ON P7B 2V9 

807.346.2940 (p) 

807.344.5464 (f) 

admin@nswpb.ca 


