


 



 

 
For further information please contact: 
 
Madge Richardson, Executive Director 
North Superior Workforce Planning Board 
107B Johnson Avenue 
Thunder Bay, ON  P7B 2V9 
 
Phone: (807) 346-2940 
Toll-free:  1-888-800-8893 
Fax: (807) 344-5464 
 
Email: mrichardson@nswpb.ca | Website:  www.nswpb.ca 
  



 



 

Table of Contents 
Agenda ........................................................................................................................ .................................. 4 

Executive Summary ............................................................................................................. .......................... 5 

Keynote – Mining Matters ............................................................................................................................ 6 

Panelist – NorthStar Drilling & Cobra Drilling ..............................................................................................12 

Panelist – Magma Metals ....................................................................................................... ......................18 

Presentation – Confederation College ........................................................................................................ 24 

Discussion Questions .......................................................................................................... ........................ 30

Question 1 .................................................................................................................... ........................... 31

Question 2 .................................................................................................................... ............................32

Question 3 .................................................................................................................... ........................... 33

Question 4 .................................................................................................................... ........................... 34

Question 5 .................................................................................................................... ............................35

Question 6 .................................................................................................................... ........................... 36

Impact of Mission Employability ............................................................................................... .................. 37

 
  





 

Mining Forum 
“Mission Employability VI” 

Executive Summary 
 
Dear Mission Employability VI delegates: 
 
On March 8th, 2012 a group of passionate and committed representatives from 
local and regional secondary, and post-secondary institutions along with 
students, parents, board members, employers and industry leaders came together 
in Thunder Bay to participate in a Forum entitled “Mission Employability VI – 
Mining”.  Attendees came prepared to listen and learn about the existing and 
upcoming career opportunities in the Mining sector and to identify the ways and 
means of encouraging students to pursue a career in Mining. 
 
The event was organized by Passport to Prosperity in partnership with the North 
Superior Workforce Planning Board. 
 
The Forum featured a keynote presentation from Barbara Green Parker from 
Mining Matters as well as presentations from Barb Courte, President of North 
Star Drilling and Cobra Drilling; Suzanne Halet, Magma Metal’s Community 
Liaison Officer and Office Administrator; and John Hatton, Director of Training 
and Development at Confederation College. 
   

 
Presenters (L-R):  Barbara Green Parker, Barb Courte, Suzanne Halet and John Hatton 



 

 
Following the panel presentations, delegates participated in round-table 
discussions which included themes of: why it is important to promote the pursuit 
of a career in the Mining sector in Northwestern Ontario; innovative measures 
for students and others to be able to pursue a career within the Mining industry; 
the challenges human resources face in mining; the training and education 
students need to pursue a career in mining; the hesitations and challenges 
students face when considering a career in mining; and the opportunities and 
solutions that exist to address the issues in the above discussions. 
 
Delegates agreed that there are and will be extensive employment opportunities 
in the Mining sector over the next several years.  There is a strong need for more 
people to get into Mining to replace an aging workforce that will soon be retiring, 
as well as fill the proposed boom in job opportunities related to mining. 
 
By bringing together employers, educators, students and parents this Forum 
proved to be an excellent learning opportunity to discover firsthand about the 
Mining sector and also helped strengthen communication and partnership 
between each group.  Delegates identified a number of innovative actions that 
can be taken so that students, parents and teachers are more aware of the 
opportunities within Mining.  These actions are included in this report. 
 
Mission Employability VI-Mining was a very fun and successful event that 
generated lots of discussion and great solutions on how to, collectively, better 
prepare our students for their future employment. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

  



 

Keynote – Mining Matters 
 
Barbara Green Parker 
Aboriginal Education 
Specialist 
 
 
 
 
 
 
 
 
 
 
In 1994, member of the Prospectors and Developers Association of Canada (PDAC) 
came to the realization that the mining and mineral industry expertise could 
assist both educators and students. Experts consult with educators, government, 
and businesses developed an Earth science curriculum kit for Ontario teachers.  
 
PDAC Mining Matters has partnered with industry, government and educators 
over the 15 years when they became a charitable organization. These 
partnerships have led to the development of bilingual teaching units, as well as 
other teaching materials for Grades 4 to 7. The first unit for high school educators 
was launched in 2007. 
 
Barbara Green Parker is a dedicated and enthusiastic individual who believes in 
networking, sharing important information regarding Earth Science, and passing 
along information about the wealth of career opportunities in the mining sector 
to educators, students and the public. Barbara has been with Mining Matters 
since 2007 as the Aboriginal Education Specialist and currently is the Manager of 
Aboriginal Education and outreach programs. Barbara is always looking for 
educators to assist with her Summer Aboriginal youth and summer programs 
that are offered throughout Canada. 
 
  



A career in mining is
more than you think!

The Importance of Mining to everyday life
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For More Information:
www acareerinmining cawww.acareerinmining.ca



Explore for More
A career in mining is more than you think!A career in mining is more than you think!



 

Panellist – NorthStar Drilling & Cobra Drilling 
 

Barb Courte 
President 
 

From the beginning, this feisty Mother of 3 has been up against all odds; from the 
tragedy of her husband’s passing enroute to Thunder Bay to the usual stigmas 
attached to the idea of a female CEO in the highly competitive male-dominated 
drilling business.  Despite all this, Barb has remained a model of success and a 
leadership figure to those in and around Thunder Bay.   She is the only woman in 
North America to own and manage not one, but two drilling companies.   

 

Barb is developing new partnerships with more companies than ever before, 
after successfully managing both Cobra Drilling and NorthStar Drilling over the 
past several years.   
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Panellist – Magma Metals 
 
Suzanne Halet 
Community Liaison Officer & Office Administrator 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Suzanne Halet is presently employed as a Community Liaison Officer at Magma 
Metals (Canada) Limited and has worked in various roles in the mineral 
exploration industry, from field mapping to owning a small exploration 
personnel business, to prospecting. 
 
Suzanne will soon be relocating to Sudbury to act as the First Nation Mineral 
Information Officer for the Resident Geologist Program with the Ministry of 
Northern Development and Mines. She has studied political science and geology 
at the university level. Suzanne is an active member of the local cross country ski 
and cycling communities, and is also a performing musician. She sits on the 
board of directors for the Northwestern Ontario Prospectors Association. 
 
 
 
 
 
 
 
 
 



THUNDER BAY NORTH PROJECT
AND

www.magmametals.com.au

AND
EMPLOYMENT POSSIBILITIES
Mission Employabil ity VI-MINING 

March 8th, 2012
Suzanne Halet – Community Liaison Officer 

PRESENTATION OUTLINE

Magma Metals

Exploration Activities 

Thunder Bay North Project
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Mining Cycle

Typical Mining Sequence & Timeline

Production & Exploration Facts

COMPANY/PROJECT OVERVIEW

www.magmametals.com.au

MAGMA METALS

• Junior exploration company – Formed in 2005
• Head Office in Perth, Australia
• Canadian Exploration Office in Thunder Bay
• Listed on the Australian Stock Exchange in 2006
• Listed on the Toronto Stock Exchange in 2009
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MAGMA PROJECTS: CANADIAN AND AUSTRALIAN
PRECIOUS AND BASE METALS
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EXPLORATION PROJECTS IN NW ONTARIO
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EXPLORATION PROJECTS

THUNDER BAY NORTH

• Step-out winter drilling 
program completed.  
Mineralization extended a 
further 550 m to the east.
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• New targets outside of 
resource identified.

• 2012 winter drilling campaign 
underway.

• 2 drill rigs
• 13 diamond drill holes
• 4,500 meters

THUNDER BAY NORTH PROJECT

Overview
• Platinum/Palladium/Nickel/Copper Project
• Located approximately 40 km NE of Thunder 

Bay

Defined Resource (AMEC & Magma)
• Open pit 8.5 Mt @ 2.1 g/t Pt-Eq
• Underground 1 2 Mt @ 3 4 g/t Pt-Eq
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Underground 1.2 Mt @ 3.4 g/t Pt Eq
• 718,000 oz total

Scoping Study Completed by AMEC in Feb 2011

Mining
• Open pit in Current Lake and Bridge Zone 
• No underground Mining
• Total mineable resource 10 Mt @ 1.9 g/t Pt-Eq     

 600,000 oz
• Mining rate 1.5 Mtpa over 7-year life

TIMING

Activity
Optimisation Study
Resource Update
Advanced Scoping Study
Feasibility Study
Capital Raising
Detailed Engineering

Q4 Q1 Q2 Q3Q2 Q3Q3Q1 Q2 Q4 Q1 Q2 Q3
2012 2013 2014 2015 2016

Q4Q1Q1 Q2 Q3 Q4Q4
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Detailed Engineering
Community & Aboriginal Relations
Environmental Baseline
Advanced Exploration/Closure Plan
Permitting
Construction
Commissioning/Start-Up

EXPLORATION AND MINING IN ONTARIO

www.magmametals.com.au

TYPICAL MINING SEQUENCE & TIMELINE

1. Prospecting
2. Exploration
3. Advanced Exploration
4. Development & Construction
5. Production

11

6. Closure & Rehabilitation

THE TYPICAL MINING CYCLE 
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PROSPECTING

1. Prospecting – the process of 
looking for minerals and staking 
a mineral claim.
• Typically involves 

prospectors walking the 
ground examining and 
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g g
mapping rock types and 
collecting rock and soil 
samples by hand for 
analysis.

• If the prospector believes 
further work is justified a 
mining claim is staked and 
lodged with the appropriate 
government agency.

EXPLORATION 

2. Exploration – the search for mineral deposits.
• Once a claim has been staked, geologists review 

maps and reports and use satellite imagery and 
sensors to survey large areas of land.  

• If the results are encouraging, trenching, 
exploration drilling, sampling and mineral assays 
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are taken.

ADVANCED EXPLORATION

3. Advanced Exploration -
The excavation of an 
exploratory shaft, adit or 
decline – as defined by the 
Mining Act
• Confirms that the 

mineralisation 
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identified from surface 
does exist and that the 
deposit may be mined 
economically.

• Triggers requirements 
such as notification, 
public and aboriginal 
consultation, closure 
plans and financial 
assurance.

DEVELOPMENT AND CONSTRUCTION

4. Development & Construction 

• The purpose of development 
is to learn about the potential 
value of a mineral deposit 
and determine if it can be 
mined profitably to the benefit
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mined profitably to the benefit 
of the mining company and 
region.

• This involves several years of  
engineering study work.

• The ore deposit must be large 
and valuable enough to pay 
for the costs of construction 
and operating costs of the 
mine.

DEVELOPMENT AND CONSTRUCTION

4. Development & Construction 
• Construction is the 

development of the entire 
facility including the mine, 
mill and infrastructure.

• It costs between $50M -
$250M to develop and
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$250M to develop and
build a medium sized 
mine in Ontario.

PERMITS REQUIRED 

Permits Required:
• work permits (MNR)
• waste management (MoE) 
• air, dust, water emissions 

(MoE)
• environmental 

t (MNR M E
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assessment (MNR, MoE, 
CEAA)

• protection of fish and 
wildlife (MNR, DFO, EC)

• closure plan with financial 
assurance (MNDM)

• mandatory public & First 
Nations consultation



PRODUCTION AND EXTRACTION

5. Production – Extracting, 
processing, producing and 
transporting of mineral product.

• Four main work areas:
• Excavating (mining)

19

g ( g)
• Processing plants (mill)
• Waste storage (tailings)
• Support services

PRODUCTION AND EXTRACTION

20Photos: Agnico Eagle

CLOSURE AND REHABILITATION

6. Closure & Rehabilitation
• Closure of site according 

to the Closure Plan 

• 3 Phases:
1. Decommissioning 
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2. Reclamation
3. Post closure care 

and maintenance

Photos: MNDMF, Caland Mine Rehabilitation

PRODUCTION AND EXPLORATION FACTS

PRODUCTION FACTS

In Ontario there are:
• 10 operating gold mines
• 7 base metal mines
• 1 PGM mine
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Sulphides in discovery boulder

Ontario accounts for about two-
thirds of Canada’s nickel and 
gold production, one-third of 
Canada’s copper production 
and 90 per cent of Canada’s 
platinum group metals 
production.

PRODUCTION & EXPLORATION FACTS

EXPLORATION FACTS

• Exploration & Mining are high risk businesses.
• Less than 1 prospect in 10,000 ever becomes a mine.
• The mining industry finds only 1 mine for every $250M spent on 

exploration.
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PERSPECTIVE AND POTENTIAL

REWARDS

Metal Mining contributed $3.79B to 
Ontario’s economy last year.

• Direct Jobs in the Mining 
industry 22 500
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industry 22,500
• Indirect Jobs 77,000

Canada’s mining industry is the 
largest private sector employee of 
First Nations.

• In the next 10 years the 
Canadian mining industry will 
require 92,000 trained workers.



OPPORTUNITIES FOR COMMUNITY MEMBERS 
DURING EXPLORATION

> Field assistants
> Geologists/Geophysicists
> Sample preparation
> Construction of core racks
> Environmental sampling and

25

> Environmental sampling and 
monitoring

> Camp Staff
> Drilling 
> Line cutting
> Camp construction
> Digging and trenching with 

heavy equipment 
> Transportation and freight 

services

OPPORTUNITIES FOR COMMUNITY MEMBERS 
DURING DEVELOPMENT AND PRODUCTION

> Construction Services
> Contract Mining
> Supply Contracts
> Environmental Consulting
> Miners
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> Drillers
> Mechanics
> Accountants
> Clerks
> Security Officers
> Truck Drivers….

THANK YOU!
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Presentation – Confederation College 
 
John Hatton 
Director of Training & Development 
 
 
John is presently working for Confederation 
College as Director of Training & 
Development. He has a Master’s Degree from 
Central Michigan University in Organizational 
Development. John is a certified D.D.I. 
facilitator and has worked with numerous 
groups on strategic plans and business 
improvements strategies. His academic 
background is enhanced by practical 
management experience in various leadership roles. Other strengths include 
strong facilitation skills, governance models and the ability to produce results 
with people. 

  
John has a wealth of experience in working with business’s and groups to 
improve performance through problem solving and group organizational 
development. He has trained in the areas of leadership, business improvement, 
problem solving, Emotional Intelligence (E.Q.), team building and presentation 
skills. 

 
Clients have included Domtar Canada, City of Thunder Bay, Bombardier, NAN, 
Leadership Thunder Bay, Barrick Gold, Goldcorp, Rainy River Resources, 
Thunder Bay Regional Health Sciences Centre, Fort William Family Health Team 
and O.P.P. 

 
He has also been actively involved in the community serving as President of Big 
Thunder Sports Park, Chair of the Thunder Bay Physician Recruitment and 
Retention Council and Chair of the Thunder Bay Dragon Boat Race Festival 
 
 
 
 
 
 
 
 
  



“Trades and Transferrable 
Skills in Mining”
Mission Employability

March, 2012

We offer customized training & educational 
solutions for Community, Business, 
Industry Labour and GovernmentIndustry, Labour and Government.

COMMUNITY & WORKFORCE 
DEVELOPMENT
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Operator
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Support
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Discussion Questions 
 
These questions were presented to the tables for discussion.  Each table had a mix 
of employers, educators and students; each providing their personal point of view 
on the questions posed. 
 
 
The following pages are a synopsis of the points during this discussion. 

 
 
 
 
 
 
 
 
  



 

Question 1 
 

Why is it important to promote the pursuit of careers in 
Mining in Northwestern Ontario? 

 
Economic Growth 
Growth for Northwestern Ontario (NWO) (promote our region and industries) 
Industry Growth/Vast job opportunities 
Population Growth 
Decline in the forest industry 
NWO has a large number of skilled workers with transferrable skills 
Keep the youth in Thunder Bay 
NWO has rich mineral deposits 
Offers employment opportunities for Aboriginal communities and New 
Canadians  
Leads into Educational benefits (Mining Centres), Program expansion at 
Lakehead University and Confederation College 
Take action now before we lose the opportunities 
Opportunity to promote our region and industries 
Bring former Ontarians/Thunder Bay residents back to NWO—Need to 
increase our in-migration to reverse our declining population-which in effect, 
impacts the rest of our economy 
‘Domino Effect’ 
Need to be competitive 
The region has lots to offer 
There has been a lack of exposure 
to mining “Forestry is all there is” 
and Mining is a viable alternative 
to our declining forestry sector 
Positive increase in opportunities 
and business for everyone! 

  



 

Question 2 
 

What innovative things can be done so that students, 
parents, and teachers are more aware of the opportunities 

for a career in mining? 
 

More presentations in schools 
Raise profile through City/CEDC 
Promotional videos 
Start educating students earlier 
Utilize lots of visuals: photo, video, 
virtual tours, tours, etc. 
Show the reality of the industry 
Schools and industry need to make 
concerted efforts to work together and 
create strong partnerships 
A Specialist High Skills Major for 
Mining needs to be created and 
available to students 
Take the mines to the students—show 
the equipment, career talks, etc. 
Guidance counsellors need to share the knowledge of the mining lifestyle, 
salaries, etc.  
Discussions with the Ministry of Education to incorporate mining into the 
curriculum 
“Adopt a Mine” Schools can take a concerted interest in the work of a mine 
Lakehead Adult Education—Co-Op credits 
TV Show—reality TV—“Day in the Life of a Miner” 
Presentations of GIS mapping in high school classes 
Career Fair for mining/natural resources within the schools 
“Mining Open House” in partnership with CEDC 
Target “At Risk” students for mining 
Showcase real-life success stories: interviews, posters, videos, presentations 
Dual-Credit initiatives 
Introduce Mining Matters into the curriculum 
Create more links to highschool Co-Op 
Focus on the technical aspect of mining 
Education on mining perceptions 
Increase parental/guardian/care taker involvement 
Mining Matters “Train the Trainer” for more effective delivery 
More advertising and promotion 
Natural Resources Canada needs to update and maintain websites 
Industry needs to provide teaching materials 
Let the students know about the money  



 

Question 3 
 

What are the major Human Resource challenges facing 
mining companies in Northwestern Ontario? 

 
Demographics—Male dominated/aging workforce 
Misperception of the industry 
Schedules/Away from home 
Climate 
Introduction of Skilled Trades 
Shrinking population 
Mining recruitment is lacking 
Unpredictability of the mining industry 
Lack of knowledge of the mining industry 
Tuition costs (Funded training programs 
Attracting former workers back home 
Apprenticeship opportunities 
Understanding the diversity within the mining industry (job opportunities) 
Lack of education (Grade 12 minimum) and training 
Lack of industry promotion 
There needs to be more government involvement (Funding to help the 
industry) 
Geography (location, distance, associated costs) 
Youth are unaware of the opportunities that exist 
  



 

Question 4 
 

What training/education, and other supports do students 
need in order to pursue a career in mining in Northwestern 

Ontario? 
 

There are so many opportunities in mining that the training and education is 
very extensive and vast 
Very diverse—
grade 12, college, 
university 
Engineering 
Geology 
Biology 
Science 
Proposal writing 
Regulations 
Permits 
Environment 
Stewardship 
Computer 
skills/literacy 
GIS/Mapping 
CAD 
Trades—
construction, 
welding, roads, 
heavy equipment, 
etc. 
Experiential learning—Summer Co-Ops, Co-Ops, surveys, lab materials, 
apprenticeships, hands-on/experientially-based lessons, curriculum materials.  
Transition programs from other sectors 
Technological literacy 
Specialist High Skills Major in Mining 
Opportunities for volunteering 

 
 
 
 
 
 
 
 

 



 

Question 5 
 

Why do you think that students are hesitant to pursue a 
career in mining? 

 
There is an overall lack 
of awareness 
There is a lack of 
encouragement from 
parents 
Students probably don’t 
know many who work 
in the field 
There is a fear-factor 
where students only 
hear about the bad 
situations and accidents 
related to mining 
Isolation while working 
Mining is not widely 
promoted 
2008/2009 cyclical economy 
Many misconceptions: safety, health, environmental 
No previous experience—no frame of reference 
Misrepresented—only one page in highschool textbooks related to mining 
Misinformed and unaware 
Negative stereotypes 
Many believe it is a scary, dirty and dangerous job 
Many students don’t realize the good things about mining: vast opportunities, 
programs, income, schedules, education, etc.  
There is and has been a white-collar push 
Concerns regarding job-loss 
Lack of knowledge 
Hard work, long hours 
Fear of change 
Fear of working ‘outside the box’ 
Time away from family 
Uncertainty—when, where, for how long…etc.  
 
 
 
 
 



 

Question 6 
 

What can be done to address any issues that have been 
defined during this discussion? 

 
Create more partnerships between industry and 
education--collaboration 
Hold more events/combat the stigma 
Increase the use of social media 
Summer job opportunities 
Marketing strategies “make it cool” 
Create a “wow factor” for the mining industry  
Break the gender barriers 
Create more awareness and educate more at the 
schools 
Try to integrate mines with Co-Ops 
Specialist High Skills Major in Mining 
Increase the promotion of various events: 
“WHERE Challenge”-$16,500; “So you think you 
know mining” competition - $5000, “Mining New 
Opportunities” DVD 
Educate workforce across the curriculum 
Provide workshops to educators (industry) 
Promote mining in employment centres 
Start educating about mining at an early age/curriculum 
Provide guidance departments with literature about mining and related 
opportunities 
Co-Op/OYAP as an option 
Promotion of summer opportunities e.g.) Mining Matters camps, First Nations 
Natural Resource Youth Employment Program (FNNRYEP) 
Embrace the industry at a community level 
Better communication with all sectors and stakeholders 
Mining industry must promote itself better 
The City of Thunder Bay, the Chamber of Commerce, CEDC, and North 
Superior Workforce Planning Board all need to take on marketing roles.  
Development of materials: videos, games, computer games, mining related 
simulators, success stories, posters, interviews, career talks, etc. 
Instil a mindset of safety first and create a reward program for safety 
measures within mines 
Stress the importance of the reclamation of land 
Establish and promote a positive perspective of mining 
Information sharing between government and companies and stakeholders 
Database of interested partners  
Accountability 
Promote pathways to success 



 

Impact of Mission Employability 
 
 
Event Evaluation:  
 
a) Overall, I was satisfied with this event 
 

 
 
b) This event met my expectations 
 
 

 
 
c) I am likely to attend another event developed by Passport to Prosperity and/or 
North Superior Workforce Planning Board in the future 
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Impact of Mission Employability 
 
 
Event Evaluation Continued:  
 
d) This event will be useful to me  
 

 
 
e) I would recommend this event to others 
 
 

 
 
 
Comments: 
 
“I really enjoyed the keynote—great panel” 
 
“These events must be attended by teachers who are teaching careers in 
highschools” 
 
“A bit long—some other teachers at my school would have been interested—more 
invites” 
 
“Great job—focus on teacher recruitment”  
 
“Very informative---Great collaboration between education, community and 
mining sector” 
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Impact of Mission Employability 
 
Comments Continued:  
 
“Great—Very useful” 
 
“Excellent speakers, panellists and table discussions” 
 
“Suggestion—have all groups who answered question 1 answer back to back, 
then move onto question 2, etc.” 
 
“I really enjoyed the atmosphere and how the information was presented. One 
thing that should be added is the ‘panellists’ view on what is being done to 
address current issues with respect to mining” 
 
“Very effective use of time. Good cross-section of representation. Can NSWPB 
ensue follow-up of the many great suggestions?” 
 
“Very informative—networking was excellent” 
 
“Information given by the forum talk was extremely valuable, as my knowledge 
in this area is limited” 
 
“Great conference! It was very informing” 
 
“Great location, food and information. Excellent panel. Felt energized after a long 
day.” 
 
“Very well organized and planned. Your panel was exceptional. My eyes have 
been opened” 
 
“It is obvious we need to build capacity in the local infrastructure, human 
capacity (jobs) as well as organization and coordination to make it happen” 
 
“Interesting presenters, good knowledge of information. Great food!” 
 
“I will certainly share the resources I received with my students. Ready-made 
lessons for the classroom would be fantastic” 
 
“I look forward to seeing the summary of tonight’s suggestions” 
 
 





 

 
The Passport to Prosperity program increases the awareness of hands-on work 
related experiences, which in turn increases the involvement of employers and 
student interest.  
 
Passport to Prosperity is an initiative operating out of the North Superior 
Workforce Planning Board/Commission de planification de la main-d’œuvre du 
Nord Supérieur that helps to provide real-world work experience to high school 
students. It is our mission to have Business and Education working together for 
the good of the community by assisting with the education of our students. Local 
businesses and industry are recruited to provide opportunities such as job 
shadowing, cooperative education placements, apprenticeships and other work 
experiences for students. Other ways for businesses to participate include guest-
speaking at schools, mentoring or offering workplace tours. 
 
To become involved contact: 
 
Melissa Gray 
107B Johnson Avenue 
Thunder Bay, ON  P7B 2V9 
 
Phone (807) 346-2947 
Email:  p2p@nswpb.ca  |  Website:  www.EmployerRegistry.ca/ThunderBay 
  




