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Demographic Dependency Ratio

The Demographic Dependency Ratio (DDR) is the ratio of the combined population
of youth and seniors to the working age population.

DDR =

People under 14 + People over 65

People 15 — 64

Kenora District: 0.63
Rainy River District: 0.69
Thunder Bay District: 0.57
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Thunder Bay District Ratio
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Statistics Canada Demographic Dependency Ratio
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Immigration and International Students

« Non-permanent residents positively * Immigration is the primary driver of
impacted population growth from 2021 to @ 9 population growth in the NW, accounting
2022. & '.‘ N | for over half of the increase.

« Natural change and interprovincial '~‘
migration had a negative effect.

Population Component

Net non-permanent residents
Net intraprovincial migration
Net interprovincial migration e

Net temporary emigration
Returning emigrants

Emigrants
Net emigration
Immigrants
Deaths
Births
-1000 -500 0 500 1000 1500 2000 2500 3000 3500
Returnin Net temporar Net Net Net non-
Births Deaths Immigrants Net emigration Emigrants - g . p. y interprovincial intraprovincial permanent
emigrants emigration - s .
migration migration residents
H Geography
H Thunder Bay, Ontario 1,231 2,011 930 114 197 83 0 -349 234 2,007
H Rainy River, Ontario 203 279 27 24 41 17 0 -40 1 87
m Kenora, Ontario 829 734 84 132 194 62 0 -86 -18 194




Changes to Immigration and Study Permits

» Federal Government introduced reduction in immigration targets for 2025 to 2027
2025: Decrease from 500,000 to 395,000 permanent residents
2026: Decrease to 380,000 permanent residents
2027: Decrease to 365,000 permanent residents
* CEDC- Ontario’s Regional Economic Development through Immigration Pilot (REDI) and Canada’s Rural
Community Immigration Pilot (RCIP)

Impact

« University and college courses and programs

« Changes to post-graduation work permit eligibility could deter prospective
students from choosing institutions in Northwestern Ontario

« Often transition into the local workforce, filling essential roles and contributing to
community diversity

« May limit local talent pools

« May limit local services (reduction in services in smaller economies)




Workforce and Employment

Women vs Men in the Workforce

2012-2016 2017 2024
e Persistent gap in full-time employment
opportunities 2018 2022
 Women’s employment is more Median income, Men S46,590 $51,940
concentrated in specific industries Median income, Women $34,360 $40,040
(health care, social services, education
and retail)

Statistics Canada, Labour Force Characteristics, Three month moving average, unadjusted for seasonality January 2024



Wage Comparisons Men vs Women

Median total income continuously increased since 2018 with the highest increase of 9.2% for women in
2020 (as of June 27, 2024).

2018 2019 2020 2021 2022

Median total income, Men S46,590 S$S47,380 S$49,360 S50,510 $51,940
+1.9% +4.2% +2.3% +2.8%
Median total income, Women S$34,360 S$35,500 538,760 $39,200 $40,040

3.3% +9.2% +1.1% +2.1%




Employment Outlook for Top 10 Trades

Trade

Thunder Bay Outlook Kenora/Rainy River Outlook

Moderate Moderate
Automotive Service Technician 310S Good Moderate

(ix)
Planning for Success, NSWP 2023-2024 LLMP, NTAB 2023-2024 LLMP



Education and Skills Development

Highest Education Attained, % of Population

Age 15+ with high school diploma:
Rainy River 75%
Thunder Bay 79%
Thuncer g2y [ e Ontario 83%
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
B No high school diploma B High school diploma or equivalent

Apprenticeship/trades certificate/diploma m Postsecondary diploma below bachelor

m Bachelor's degree B Graduate degree/diploma/certificate

Statistics Canada, 2021 Census



Education and Skills Development

Highest Education:

Post-Secondary Thunder Bay + Rainy River + Kenora
Below Bachelor's
46260 (24%)
. ’ . . Master's
Age 15+ with bachelor’s or higher: 5730 (3%)

Bachelor's

Apprenticeship/Trades 23515 (12%)

Kenora 12.4% Certificate/Diploma
Rainy River 12.6% 14615 (8%)

Thunder Bay 20.6%
Ontario 29.9% <

High School or

Doctorate, other
955 (1%)

Post-Bachelor's
Certificate/Diploma

Doctor of Medicine,

Equivalent )
53920 (28%) No High School Dentistry, etc 2405 (1%)
Diploma 965 (1%)
41180 (22%)

Statistics Canada, 2021 Census



Economic and Social Challenges

e Labour shortages remain a pressing concern, particularly in rural communities and smaller towns.
» Skills mismatches are prevalent, requiring targeted reskilling and upskilling programs.

* The districts must attract 50,000+ new residents by 2041 to sustain its population levels.

* Indigenous people remain underrepresented in the workforce.

* Wages/incomes for women still lag behind men.

* The number of women in the work force continues to decrease.

e Poverty rates continue to grow in the region.

* Drug abuse continues to rise.

* Shortage of affordable housing continues to impact lower income individuals and families. @




Summary

Critical workforce shortages: aging population, outmigration of youth, and limited in-migration (geographic
isolation)

To mitigate:

Strategic investment in skills development and training programs

Expanding access to modular, apprenticeship-based, and post-secondary education pathways
Increasing Indigenous workforce participation

Immigration must be leveraged for population and labour force growth

Targeted attraction and retention strategies for newcomers

Investment in economic diversity - renewable energy, information technology, and advanced
manufacturing

Investment in infrastructure improvements, housing availability, and social supports



Free Local Labour Market Tools and Reports

Labour Market Insights Report Labour Market Insights Report Tools

* Snapshot + Job Type * Job Board

* Trends _ * Work From Home Jobs

* Regional Comparisons * Job Duration e Resume Building

* Occupations * Top Occupations * Cover Letter

e Skills and Experience * Top Skills * Career Explorer

 Wages and Benefits - Top Hourly Wages . U'seful Links | |
* Sectors e Literacy and Apprenticeship

 Employers
* Locations
* Languages .

Skill Demand Report

* Based on National Occupation Classification

* Sectors

Top Salaries

Top Sectors

Top Location North Superior

Workforce Planning Board

Commission de planification
de la main-d'ceuvre du

Nord Supérieur




Thank you!
Merci!
Miigwetch!

‘ North Superior
Workforce Planning Board
@ Commission de planification
dela mqin-d'oeuvr’e d.u

Nord Supérieur




Contact Information

Gary Christian
Executive Director
North Superior Workforce Planning Board
gchristian@nswpb.ca
(807) 346-2943 (807) 633-3194

‘ North Superior
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